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Letter From the Editor 

Dear ABWA Members, 

 
Welcome to the March edition of ABWA’s Heart of 
Birmingham Chapter newsletter! In this issue, we 
will introduce you to our board, share news about 
the Spring Conference, and we’ve included an Apex 
course listing.  

ABWA is an organization focused on helping women 
to grow personally and professionally. Now, more 
than ever, this is a place for women to gather, share, 
and grow.  

Please note that we meet virtually via Zoom for your 
convenience.  

Believe, Belong, Become… 

Susan Crowther, Newsletter Chair and Editor 
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ABWA’s Proud Code of Conduct 

 

1. All members will serve as goodwill ambassadors for the American Business Women’s As-

sociation. 

2. Members will not allow their personal beliefs and convictions to interfere with the represen-

tation of ABWA’s mission. 

3. Members will always treat their member colleagues, guests, vendors and sponsors with 

honesty, respect, fairness, integrity, responsibility, kindness, and in good faith. 

4. Members will maintain compliance with ABWA National, Chapter and Express Network By-

laws. 

5. Members will not use their personal power to advance their personal interests. Members 

will strive for excellence in their professions by maintaining and enhancing their own busi-

ness knowledge and skills, and by encouraging the professional development of other 

members. 



March speaker: 

Ericka Giuggio 

Please join us in March for 

our chapter meeting where we 

will be hearing from Canada-

based Business and Market-

ing Strategist, Ericka Giuggio. 

Note that our meetings are 

virtual via Zoom.  

Future speakers:  





“If you don’t like the road 
you’re walking, start paving 
another one.” Dolly Parton 

4 pieces of career advice no one will give you 
by Kate Lopaze 

You’ve heard all the classics before (including from us!): never stop revamping your resume. Practice your body lan-
guage. Keep your network evergreen, because you never know when you’ll need it. These are all important and use-
ful tips for anyone’s career, no matter what the industry. But if you’re just starting out, there are some more…off-the-
record things that everyone learns the hard way, but people don’t really talk about. Let’s look at some of the things 
that happen to most of us, but aren’t necessarily in the career guides. 

1. You’re going to fail (sometimes) 

That sounds super harsh and pessimistic, right? But it’s also true. You’re not gonna fail all the time, or most of the 
time—don’t worry. But sometimes, things will go badly, and you will run into the big “F.” It happens to all of us—the 
straight-A overachievers, the guy who doesn’t care, the seasoned professional. Sometimes things just aren’t going to 
go well. And while it can be upsetting, especially if it leads to negative feedback or professional consequences, you 
have to be able to absorb it, take what lessons you can, and move on. And when it happens, remember that you’re 
not alone, and that some of the most important lessons come from falling on your face once in a while. 

2. Set work-life boundaries early 

At the start of any new job or career path, you want to set a great first impression. The one who starts early (or is 
impeccably on time every day), stays late, deftly responds to an after-hours email. Here’s the problem with that ap-
proach: it can turn into the status quo very quickly, as people start to expect that your hard-charging ways are just 
the way you operate and what they can expect from you. This is not to say you should slack off, or try to set expecta-
tions low. Rather, make sure you’re staking out personal boundaries and that you have personal outlets that balance 
out the job. If you don’t have a workout routine, or de-stressing activity, or something that keeps you happy and ful-
filled outside of work, that’s a fast-track to burnout. 

3. Don’t take everything so seriously 

Yes, your career is important. Yes, you should be a strong advocate for yourself and not take crap from anyone. But 
if you’ve got your Game Face on all the time at work, you run the risk of alienating coworkers, bosses, anyone on the 
receiving end of your “don’t mess with me” vibe. Being flexible (and willing to take a step back and chill out) when 
necessary will help you keep a kind of equilibrium at work. 

4. It’s okay to have imposter syndrome 

You’ve probably heard about “imposter syndrome,” where people feel like they’re inadequate at their jobs and that 
everyone else is on the cusp of figuring out that they don’t belong there. Turns out, a little insecurity can go a long 
way toward helping your career. If you feel an overwhelming sense of inferiority, that could mean that you need more 
training or guidance. But if you feel more like you could take that feeling and direct it into professional development, 
or working more efficiently, then it can be a boon to your career. 

No matter who you are, no matter what job you do, the most important career advice of all is “don’t worry.” As long 
as you’re working hard to improve yourself at every step of your career, you don’t always have to worry about wheth-
er you’re following the proper advice—it just has to be proper for you and your goals. 

https://www.thejobnetwork.com/author/kate-lopaze/
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